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Candidate 
identified and 
invited to visit 
WCV if they are 
from outside of 
WCV. Community 
notified in 
advance. Note 
that this step 
may take some 
time and an 
interim situation 
may be 
necessary.

Define the 
position, 
communicate the 
pastoral 
opportunity, 
invite 
conversation. 
Looking within 
the Vineyard.
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May - as required

As required

6 months

AGM Spring 2023  
or as required

Leadership Team 
commissions 
Discernment 
Team which 

coordinates all 
aspects of the 

search process - 
applications, 

interviews, make  
recommendation 

to Leadership 
Team.

Leadership Team 
will propose to 
the community 
that the 
prospective 
pastor(s) be 
ratified as Lead 
Pastor. This 
happens at an 
AGM or special 
meeting.

New pastor(s) 
hired. Test period 

begins during 
which all parties 

evaluate the 
position and fit. 

Adjustments and 
additional 
supports 

identified to 
better suite new 

pastor(s).

PRAYER
There will be regular communication about this process. There will also be 
opportunities for the community to participate in this transition, including prayer, 
prophetic words, and engaging in community meetings. Our goal is to function with 
as much transparency as is practical throughout this season. If you ever have any 
questions, comments, or feel like you have something that may be from God, please 
reach out. We’re in this together and everyone has a part to play.

Our goal in this process is to follow Jesus the best we can. 

Jesus is the head of the church (Col 1:18), including WCV. 

We want to get to a place where we can say:

“it seemed good to us and the Holy Spirit” (Acts 15:28).


