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There will be regular communication about this process. There will also be
opportunities for the community to participate in this transition, including prayer,
prophetic words, and engaging in community meetings. Our goal is to function with
as much transparency as is practical throughout this season. If you ever have any
questions, comments, or feel like you have something that may be from God, please
reach out. We’re in this together and everyone has a part to play.

Our goal in this process is to follow Jesus the best we can.
Jesus is the head of the church (Col 1:18), including WCV.
We want to get to a place where we can say:

“it seemed good to us and the Holy Spirit” (Acts 15:28).

Winnipeg
Centre
Vineyard



